






 
 
 

VICTORIAN HOSPITALS’ INDUSTRIAL ASSOCIATION 
OPERATING REPORT FOR THE YEAR ENDED 30 JUNE 2006 

 
 
Principle Activities 
 
The principle activities of the Association during the financial year were: 
 

• to represent public health sector employers in industry enterprises bargaining negotiations with 
relevant health industry union; 

 

• to provide industrial advice to members in diverse industrial disputes and represent such members 
in proceedings in the Australia Industrial Relations Commission; 

 

• to assist and advise members of their own and their employees industrial obligations under award 
and certified agreements; 

 

• to represent members in relevant negotiations and liaise with the Victorian Department of Human 
Services having regard to their obligations under diverse government policies; 

 

• to encourage and foster sound consultative arrangements designed to prevent disputation and 
facilitate resolution of potential or actual disputes. 

 
Results of Principle Activities 
 
The foregoing activities of the Association resulted in fair and reasonable industrial agreements, the 
minimization of industrial disputes and the fostering of a stable and fair industrial relations environment in the 
Victorian public health sector. 
 
Significant Changes in Nature of Principal Activities 
 
There were no significant changes in the nature of the Association’s principal activities during the financial 
year. 
 
Significant Changes in the Associations Financial Affairs 
 
No matters or circumstances arose during the reporting year which would significantly affect the financial 
affairs of the Association. 
 
Trustee or Director of a Trustee Company of a superannuation entity or an exempt Public Sector 
Superannuation Scheme 
 
No officer or member of the Association was a Trustee or Director of a Trustee Company of a 
Superannuation Entity or an Exempt Public Sector Superannuation Scheme. 
 
Number of Members 
 
The number of organizations who at the end of the financial year were recorded on the Register of Members 
was 130. 
 
Number of Employees 
 
The number of persons who were at the end of the financial year, employees of the Association was 18, 
measured on a full time equivalent basis.  
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Members of the Committee of Management 
 
The persons who held office as members of the Committee of Management of the Association at 
the beginning of the financial year (1 July 2005) were: 
 
 

POSITION NAME PERIOD 

President John Stanway 1/7/05 – 30/6/06 

Deputy President John Krygger 1/7/05 – 30/6/06 

Board Member (John Stanway)  

Board Member Christopher England 1/7/05 – 30/6/06 

Board Member John Richardson 1/7/05 – 30/6/06 

Board Member Dennis Swift 1/7/05 – 14/10/05 

Board Member Penny Newsome 1/7/05 – 30/6/06 

Board Member Jon Evans 1/7/05 – 28/4/06 

Board Member Jim Fletcher 1/7/05 – 20/10/06 

Board Member Chris Scott 1/7/05 – 30/6/06 

Board Member (John Krygger)  

Board Member Merlyn Pritchard 1/7/05 – 30/6/06 

Board Member John Smith 1/7/05 – 30/6/06  

Board Member Gary Templeton 1/7/05 – 30/6/06 

Board member John Pasinis 1/7/05 – 30/6/06 

Board Member Vacant  

Chief Executive Officer Alexander Djoneff 1/7/05 – 30/6/06 

 
 
 
 
Name:  JOHN KRYGGER 
 
 
Title:  DEPUTY PRESIDENT 
 

    
Signature:  
 
 
Date:  11 November 2008 
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Manner of Resignation 
 
TERMINATION OF MEMBERSHIP 
 
a) 

i. A member may resign from membership of the Association by written notice and delivered 
to the General Manager.  Such notice shall be taken to have been received by the 
Association when delivered to the General Manager. 

 
ii. A Notice of Resignation that has been received by the Association is not invalid because it 

was not addressed and delivered to the General Manager. 
 

iii A resignation from membership of the Association is valid if it is not affected in accordance 
with paragraph 8 (a)(i) if the member is informed by or on behalf of the Association that 
the resignation has been accepted. 

 
b) A notice of resignation from membership of the Association takes effect as follows: 
  

i. Where the member ceases to be eligible to become a member of the Association: 
 

1) on the day on which the notice is received by the Association; or 
2) on the day specified in the notice, which is a day not earlier than the day when 

the member ceases to be eligible to become a member, 
 

whichever is the later; or 
 

ii. in any other case: 
 

1) at the expiration of two (2) weeks after the notice is received by the Association; 
or 

2) on the day specified in the notice. 
 

whichever is the later. 
 

c) If a member ceases to be engaged in or as an employer in the industry, the membership of 
such member may be determined summarily by resolution of the Board, provided however, 
that such determination shall not affect the liability of the member to pay all monies owing by 
the member to the Association. 

 
d) Any dues payable but not paid by a former member of the Association, in relation to a period 

before the member’s resignation or termination from the Association which took effect, may be 
sued for and recovered in the name of the Association in a court of competent jurisdiction, as a 
debt due to the Association. 

 
e) Any member who has not paid any subscription within three (3) months from the date on which 

such subscription became due or payable shall be disqualified from taking part in any 
proceedings of the Association and may be struck off the roll of membership by order of the 
Board in accordance with sub-rule 8(f). 

 
f) If a member becomes un-financial in accordance with sub-rule 8(f), his/her name may be 

struck off the Register of Members by order of the Board.  Any member shall cease to be a 
member of the Association as soon as her/her name shall be struck off the Register of 
Members by order of the Board and not sooner.   Provided that where a member has become 
un-financial, and at least twenty eight (32) days before the Board orders that the member be 
struck off the Register of Members, the General Manager shall advise the member in writing, 
that if he/she fails to pay outstanding subscriptions within fourteen (14) days, to show cause 
why her/she is un-financial within fourteen (14) days of the date of the letter he/she otherwise 
will be struck off the Register of Members.  
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g) Any member who shall be expelled from the Association under the provisions of Rule 
34 shall thereupon cease to be a member. 

 
h) Members ceasing to be such from any cause whatsoever shall have no claim of any 

kind monetary or otherwise on the Association or its assets. 
 

i) Within 28 days after the Association received from a member a notice of the 
member’s resignation from the Association, the Association will give written notice of 
the resignation to: 

 
1) the Industrial Register; and 
2) each organization of employees that is bound by an award when the 

Association receives the notice from the member, bound the member as a 
result of membership of the Association.  
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COMMITTEE OF MANAGEMENT STATEMENT 
 

On 20 October 2006 the Committee of Management of the Victorian Hospitals’ Industrial 
Association (VHIA) passed the following resolution in relation to the General Purpose Financial 
Report (GPFR) of the reporting unit for the financial year ended 2006. 
 
The Committee of Management declares in relation to the GPFR that in its opinion: 
 

a) The Financial Statements and Notes comply with the Australian Accounting 
Standards. 

 
b) The Financial Statements and notes comply with the reporting guidelines of the 

Industrial Registrar. 
 

c) The Financial Statements and Notes present fairly the financial performance, 
financial position and cashflows of the reporting unit for the financial year to which 
they relate. 

 
d) There are reasonable grounds to believe that the Association will be able to pay its 

debts as and when they become due and payable. 
 

e) During the financial year to which the GPFR relates and since the end of that year: 
 

i) meetings of the Committee of Management were held in accordance with the 
Rules of the Association, including the rules concerning branches of the 
Association; 

 
ii) the financial affairs of the reporting unit have been managed in accordance 

with the Rules of the Association, including the rules concerning breaches of 
the Association; 

 
iii) the financial records of the reporting unit have been kept and maintained in 

accordance with the RAO Schedule and the RAO Regulations; 
 

iv) where the organization consists of two (2) or more reporting units, the 
financial records of the reporting unit have been kept as far as practicable in 
a consistent manner to each of the other reporting units of the organization; 

 
v) the information sought in any request of a member of the reporting unit or the 

Registrar duly made under Section 272 of the RAO Schedule has been 
furnished to the member or Registrar; and 

 
vi) no orders for inspection of financial records have been made by the 

Commission under section 273 of the RAO Schedule. 
 

f) VHIA has a realistic expectation that some funds will be forwarded to VHIA by Health 
Legal in the 2006/07 financial year based on the current Relationship Deed between 
VHIA and Health Legal. 

 
For the Committee of Management:    John Krygger 
 
Title of Office held:   Audit and Risk Management Chair and Deputy President 
 
  

Signature:       
 

Date:  11 November 2008  

 



VICTORIAN HOSPITALS' INDUSTRIAL ASSOCIA nON

INDEPENDENT AUDIT REPORT TO THE MEMBERS OF
VICTORIAN HOSPITALS' INDUSTRIAL ASSOCIA nON

Scope

D. A. Lissauer B.Com., FCPA, Affiliate leM

R. P.Lissauer B.Ec., M.Tax, CA, FTiA
M. R. Lipson B.Bu5., B.Ed., AI.Arb.A, CA

We have audited the financial report of VICTORIAN HOSPITALS' INDUSTRIAL ASSOCIATION for the financial year ended 30 June
2006 being the Income Statement, Balance Sheet, Cash Flow Statement, notes to the Financial Statements and the Statement by Members of

the Board.

The Board is responsible for the financial report. We have conducted an independent audit of the financial report in order to express an

opinion on it to the members.

Our audit has been conducted in accordance with Australian Auditing Standards to provide reasonable assurance whether the financial report
is free of material misstatement. Our procedures included examination, on a test basis, of evidence supporting the amounts and other
disclosures in the financial report, and the evaluation of accounting policies and significant accounting estimates. These procedures have
been undertaken to form an opinion whether, in all material respects, the financial report is presented fairly in accordance with Accounting
Standards, the requirements imposed by Part 3 of Chapter 8 of Schedule I (RAO Schedule) of the Workplace Relations Act 1996 and other
mandatory professional reporting requirements in Australia so as to present a view which is consistent with our understanding of the
Association's financial position and performance as represented by the results of its operations and its cash flows.

The audit opinion expressed in this report has been formed on the above basis.

Audit Opinion

In our opinion, the financial report of VICTORIAN HOSPITALS' INDUSTRIAL ASSOCIATION is presented fairly in accordance with
applicable Accounting Standards, the requirements imposed by Part 3 of Chapter 8 of Schedule I (RAO Schedule) of the Workplace
Relations Act 1996 and other mandatory professional reporting requirements in Australia, the financial position of VICTORIAN
HOSPITALS' INDUSTRIAL ASSOCIATION as at 30 June 2006 and the results of its operations and its cash flows for the year then ended.

Sothertons LLP
Chartered Accountants
Level 6, St Kilda Road
Melbourne VIC 3004

David Lissauer

Partner
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VICTORIAN HOSPITALS' INDUSTRIAL ASSOCIATION

INDEPENDENT REVIEW REPORT TO THE MEMBERS OF
VICTORIAN HOSPITALS' INDUSTRIAL ASSOCIATION

Scope

D. A. Lissauer B.Com., FCPA, Affiliate ICAA

R. P. Lissauer B.Ec., M.Tox, CA, FTIA
M. R. Lipson BBus., BEd., A1.Arb.A, CA

We have reviewed the additional financial data presented on pages 22-23 of the attached financial report of VICTORIAN HOSPITALS'
INDUSTRIAL ASSOCIATION for the financial year ended 30 June 2006.

The Board is responsible for the additional financial data presentation and disclosure. We have conducted an independent review of the
financial data in order to express an opinion on it to the members.

Our review has been conducted in accordance with Australian Auditing Standards to provide reasonable assurance whether the financial data
is free of material misstatement or errors. Our procedures included a review, on a test basis, of the amounts disclosed in the additional
financial data. These procedures have been undertaken to form an opinion whether, in all material respects, the additional financial report is
in accordance with the books and records of the Association which have been subjected to the auditing procedures applied in our statutory
audit of the Association for the year ended 30 June 2006.

The additional financial report has been prepared for distribution to the members and the Board for the purpose of fulfilling the requirements
imposed by Part 3 of Chapter 8 of Schedule I (RAO Schedule) of the Workplace Relations Act 1996. It will be appreciated that our statutory
audit did not cover all details of the additional financial data, accordingly, we disclaim any assumption of responsibility for any reliance
placed on this report to any person other than the members or the Board, or for any purpose other than for which it was prepared, including
any errors of omissions therein however caused.

The audit opinion expressed in this report has been formed on the above basis.

Audit Opinion

In our opinion the additional financial data of VICTORIAN HOSPITALS' INDUSTRIAL ASSOCIATION presented on pages 22-23 is in
accordance with the books and records of the Association which have been subjected to the auditing procedures applied in our statutory audit
of the Association for the year ended 30 June 2006.

Sothertons LLP

Chartered Accountants
Level 6, St Kilda Road
Melbourne VIC 3004

David Lissauer

Partner
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